“Are you safe right now?”
PANDEMIC ASSESSMENT FOR TRANSITION HOUSE BEDS

Yes – Proceed as below. 

No – Can you call back when you are safer? 
Do you need to/want me to call the police?



“Please tell me what is going on for you?”
Listen for cues of current physical or sexual violence or potential escalation to physical/sexual violence. 



Currently experiencing, or at risk of experiencing, abuse 
Not currently experiencing abuse, or at risk of experiencing abuse



1. Provide emotional support and conduct risk assessment/safety planning. 
2. Assess if shelter is needed. Can safety planning support her to stay in her own home if that is what she chooses?  Does she have other safe options? 
3. If intake is needed, assess health (see Intake Assessment form for Health Assessment Questions)



Provide emotional support, assess safety and provide relevant referrals




Health Assessment – no concerns:
1. Move to Transition House intake assessment process.
2. Include review of pandemic protocols resident information and ask if she and her family are able to follow these guidelines while staying at the Transition house. 
3. If moving to intake, complete paperwork over the phone.
Health Assessment - concerns:
1. Assess whether a hotel or quarantine in the house is appropriate.
2. If possible, consult with supervisor. 







Hotel or Quarantine in House


	
Transition House
1. Move to Transition House intake assessment process.
2. Include review of pandemic and quarantine protocols for residents and ask if she and her family are able to follow these guidelines while staying at the Transition house. 
3. If moving to intake, complete paperwork over the phone.
4. Follow protocols for bringing in someone who is symptomatic. If she and her family have not been tested, make arrangements for testing. 











Hotel
1. If referring to a hotel, call ahead and book a room, preferably with a kitchenette if possible. 
2. Review hotel process and guidelines for when staying in the hotel.
3. If moving to intake, complete hotel paperwork over the phone.
4. Provide food for and other needs (p.j.’s, toiletries, etc.).
5. Provide on-going emotional support, risk assessment, safety planning by phone. Consult with supervisor as needed.  





